EMPLOYMENT
PRACTICES RISK
MANAGEMENT
PROGRAM
Starr Companies has partnered with Jackson Lewis P.C.
to provide Employment Practices Liability insureds with a
comprehensive risk management program to help mitigate
and reduce employment claims.

Insureds can access the following risk management products and services from Jackson Lewis:
• EPL Help Line 866-758-6874: Receive up to one hour
of no-cost consultation with a Jackson Lewis attorney
who specializes in employment law. Calls will be routed
to a local office.
• Employment practices checklists to help you to develop
workplace law policies and procedures and to guide
personnel actions.
•Mini-Webinars discussing a variety of employment
issues, including:
•Avoiding harassment and discrimination
•Compliance with the FMLA and Americans with
Disabilities Act (ADA)
•Avoiding claims of retaliation and wrongful
termination
•Enhancing wage and hour compliance
•Managing substance abuse issues in the
workplace
• Other workplace challenges

• Employment Practices Liability Blog written by
employment law experts covering real-life scenarios.
Articles are delivered electronically to your insured’s
human resources personnel and other designated
managers. To subscribe, visit eplriskmitigation.com.
• Interactive, online training for Human Resources or
operation managers (up to 50 minutes per session, up
to two sessions per year).
• Complimentary attendance at any sponsored breakfast
series across the country. To locate nearby sessions
and to register for webinars and other events at no
charge, visit jacksonlewis.com/events.
• Receive electronic updates about workplace law
developments and access “Preventive Strategies,”
a quarterly newsletter. To subscribe, visit
jacksonlewis.com and click on Subscribe
in the upper right of the page.

Access these and other news and information at www.jacksonlewis.com or contact Wendy Mellk at
MellkW@jacksonlewis.com

Jackson Lewis P.C. has 57
offices and over 800 attorneys
located throughout the country.

 Jackson Lewis is a nationally
recognized leader in the
representation of employers.

Since 1958, Jackson Lewis has
guided employers in reducing
workplace law exposure.

